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Self-Coaching
Use these cards to explore, 
reflect, challenge and clarify your thinking around a goal or an issue.

What do you want to happen?

How will you know it has?

What will you be doing differently then?

How can you listen more to 

your voice of wisdom?

What qualities and skills do you 

already have, and how can you apply them to the current situation? 

What else do you need?

How will you create that?

What small steps will you take?

What have you been believing 

that limits you?

What assumptions have you been making that are no longer valid?

Is there anything that you

Are not noticing that you need 

to pay attention to?

If you were an objective observer of yourself, what would you now say?

What are you truly committed to? 

What are you now ready to commit to?

Are you content with the way 

that things are going? 

If not, what steps can you take 

to realise your goal?

What do you need to pat yourself 

on the back for?

What deserves celebration?

What would it take for you to be your own strongest ally?

How can you get out of your own way?

Are you directing your thinking 

in a useful direction? 

What will be the most productive direction for your thinking?

What is really important to you

– rather than merely urgent? 

What is your underlying 

objective here?

If you had no restrictions

what would you do?

If you suspended doubt and worry,

what action would you take?  

What important choices 

are available to you now?

In five years’ time what decision will 

you be glad you had now made?

What is the most useful thing 

you could do right now to take you where you want to go? 

What action will make the greatest difference? What is your next step?

If you looked at things from 

another person’s point of view, what new information would that 

perspective give you?

What steps do you need 

to initiate, and how will you initiate those changes?

What about the costs of changing – how do you plan to manage these?

Are your habitual 

behaviours productive in terms of what you now what?

What do you need to do differently?

What do you need to do more of?

What do you need to stop doing?

